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who met to discuss the alarming drop-out rate of 
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conditions of the Puerto Rican community. Thro 
their efforts, ASPIRA was formed as the first nonprofit 
Organization in the United States dedicated to encourag- 
romoting education and leadership develop- 
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significant expansion of = research and policy analysis 
£r ee шыш пш 
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Headquartered. in Washington, D.C, the ASPIRA 

апае юс Ру е И и ent 
statistical bureaus, national research and advocacy 
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Research are to: 
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Interpret prevailing] policies of special concem to 

Latinos, providing alternative approaches 
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Hispanics; 
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BACKGROUND 


Background 


To gather information on the perceived needs of the 
Hispanic) communtiy In thes [Northeast Ше ASPIRA 
knowledge and experienc: ie ees AE 
ене of ty sting Ie ден dentin g 

* regional and national origin differences in the 

needs; 

* resources available to address these nee 


* action strategies for public policy makers, the 


The Institute undertook two consecutive efforts to 
A an ийын. 
in this rep: 


The Conference 


An initial list of over 100 prominent Latino leaders was 
developed using existing information on elected public 


iigus udin origin groups: Cuban, 
to Rican, Central and South American, 


an American. ASPIRA to bring 
EA as diverse a group as ne Ва 
persons with different perspectives and to promote 


сопопис develop- 


tior 

To allow for small group "interact 

leaders who participated in the two-day Ес за 

were divided into three groups, each with a facilitator. 
Facilitator 


Sarah Meléndez. EaD 

Associate Direct 

Offiee of Mina Concerns 
ican Cou 


Education and 
Employment 


Health, Housing, and Elsa Nifiez-Wormack, 
Human Services Ph.D. 
Associate Vice President 
for Academic Affairs 
College of Staten Island 
New York 


Herminio Martinez, Ph.D. 
Director of Training, 
Eval u: ation and School 


nity Economic 
Development and 
Political Participation 


Institute for Urban and 
Minority Education 
'eachers College 

Cobia Univers 

k City 


The three groups were as heterogeneous as possible in 
же шша тсс шо ics Wie [ES 
'ommunities Each group was 
quested to eS nee ected strategies for 


The NYNEX Corporation and the 


whi 

right kind of people to work for us. 
It’s a benefit for us ай to work 
together. 
Patricia Fogarty 
Director 

Strategy Development 

and Planning 
NYNEX Corporation 


addressing them in the particular area assigne 
were asked to go beyond listing deficiencies ES В 
арата апе 


made 
summarizes the lively discussion that ensu 


The Survey 


reques onference participants for 
information CAE SEU CDU 


CHEM selon аш Г: нгыз 
ће 


КЕСЕКГЕ күзү NE 
ee: questionnaire respon 
Ian ee 
certainly not all the Latino lade 
The methods u е 


leaders in Ше Northeast. The пее recommenda- 
tions offered in this report are supported by a review of 
research ispanic needs, an analysis of the 


езе: Hi ne a f 

transcripts of the conference, and the survey data 

colesied The transcribe and the dia аге availabe и 

киы тусед 
lashing gt Кр 


THE CONFERENCE 


Education and Employment 


Summary of Discussion 
session jan with a brief overview of the 

con don of Hispanics in h of the five states 

сода Participants observed that Hispanics i 


consensus that development of effective solutions 
pesares Бине ИЕ, u Ше иа 


between the ха nal be 
ши 

The discussion in this session centered on a variety of 
TTE D a E e) 


issue: 
language and iure праз training, (4) community 
lp, (5) external funding, and (6) Latino leadership. 


1. Educational Attainment 


ticipants noted that improving Hispanic educa- 
ade 
well. Employment, housing, health care, child care, adult 


education and mechanisms should be established to 
prepare parents to make informed decisions for their 
children. 

Long-range, comprehensive strategies that treat 
education as a single system, from preschool to college, 


era considered Important Cooperative. and cot 
EHE eum Een) DO Sas (GES) 
(preschool to college) and types (public, private, and 
community-based) of education will ensure a continuing 
flow of Hispanic students amd stop the leaks in the 
pipeline leading to higher education. Short-range 
intervention strategies for retention and recruitment to 
increase the opportunities of Latino youth already in 
1001 should also be encouraged. 

The group agreed that there is litle understanding of 
the barriers within the schools that prevent them from 
effectively serving eins youth and these issues should 
be discussed in sessions involving parents, teachers, 
students, and, school administrators i 


hat serve the special needs of Latinos. 
participants observed that community-based agencies 
that serve as advocacy forces are XE in holding the 
system responsible for serving y and should 
supported. 


guage and Culture 
discussion of issues related to Hispanic language 
culture was interspersed throughout the session. 


at it's ol 

knowledge of the Spanish language doe should 

be considered a resource and not a problem. Effort 
ing and proficient use 


forts, school language policies 
should be consistent with language-learning theory and 
decision makers FEN be educated on 


Баве па ses Suppe pp 
Hispanic children are too often misdiagnosed as learning 
diae 3 

lucation programs, the participants felt, shoul 
mae се and [nt юке К 
as well as provide bilingual vocational training. 


The single most important barrier to 
SRI. e lobe mar for 
Hispanics is their low level of 
educational attainment. Only 50.9% of 
Hispanics complete four or more years 
of high school compared to 77.3% of 
the total populatio OS aid 
the Census August 1987) 


Researchers have to stop looking at us 
in terms of social Ee UL 
to foster the notion that our 
knowledge of Hispanic language and 
culture is a resource, not a problem. 


Flora Mancuso Edwards 
Middlesex County College 


ison, New Jersey 


The drop-out rate for Hispanics is as 
aca three ner higher than for 


үш ск Tof Ekiployment 
Policy and National Council of La 
Raza, 1986) 


Because mainstream institutions have 
not educated our children, we have 
been forced to develop an alternative 
network of educational services and 
support systems. 


'oxbury, Massachusetts 


In 1985, only 8% of Hisp 
е Ранее pe 


more compared with 20% for non- 
lispanics. Among different Hispani 

groups, 42% of Mexicans, 46% of 

Puerto Ricans, and 51% 0 

had completed high schoo! 


educa попа! m (US. Bureau of the 
ensus, 1985) 


We need to stress prevention instead 
of remediation. The focus ол 
prevention at the earliest age possible 
will subsequently decrease the 
instances of remediation. 


New York City Board of 
Education 


ining 
The training of teachers and administrative personnel 
who serve Latino children and youth should 


learning 
рылышы ког: 
self-concept and achievement 


unity Self-Help 
bel set in the benefits and effectiveness of 
community self-help was an underlying theme of the 
d oi 


d to help inform the f other 
пето avita. cobalt daba ae izations 


method has proved to be an снесе means for 

easing income! for) Шогы. Creel 

fnechanisms to provide апогее, арада боеве 

help community-based organizations with сазв По 

po абе eesin di 
raging i 


y. The 

E ER 
corporations to 

unity-based organizations, TEES personnel on 
loan, space, equipment, and technical assistance, 


de аа red. For 
mple, Mario Caceres of Rochester, New York, 
negotiated for professors from a local university to teach 
in the center he directs 
The 


saving strategies. Joint SUNG relations activities also can. 
be very effective. Hi d 


collaboration is working together on specifie issues: such 
gud Agar pam T EI 
legislation and budgetary allocations favorable 
‘community. 
Conseil Rd raisin ину pro y respon 
siveness from funding sources, А ti evident 


ing deli 
programs should be linked to education and job training 
rograms for pare 


5. External Funding 
Participants suggested that public policy makers, 
determining budgetary allocations, should recognize 
that Hispanic community-based organizations provide 
Кык шшш services tschools and 
social service agencies—services that other organiza- 
tions generally are unable to offer. Latino agencies play 
a vital role in the education of the Hispanic community. 


To promote the stability and perpetuation of 

community-based Organizations, funding sources should 

consider financial support for activities that would 

improve the ability of Rap organizations to 

raise funds, such as documenting the effectiveness of 

their programs or increasing membership. 
g 


portance of 
ge sanity ce organiza- 
tons о Jm der та ictures to assure 
stability. t funds, 


also agreed that meetings oí nity- 

ат ae КОЕТ. promong «шай, 

coordination, and information exchange 

groups. Funding sources should support these e sl 
t national, regional, and local levels. 


Latino Leadership 
Central to the issue of education, the development of 
Latino leadership and access to the decision-making 
process was discussed. Participants indicated that 
developing communities have a great need for leaders 
and that opportunities should exist for middle managers 


of the 
major regional and 
advocacy and Tania organizations (ASPIRA, N 
Puerto Rican Forum, National Puerto Rican 


Coalition, 


Congressional Hispanic Caucus, League of United Latin 

American Citizens, Puerto Rican Legal Defense and 

Education Fund, National Council of La Raza, Mexican 
ial Defense 


Association of Bilingual Education, and others gu 
nsus 5 need to be 


was consensus that existing resources n 
strengthened and expanded. Many community-base 
RIDE nd underfunded. 


ded and un 
School systems are not adequately serving children with 
special needs. Social service agencies need to improve 
and expand services and make them more responsive to 
the needs of the 
Participants 


Latinos—although often more critical—are shared by the 
entire population, 


By the year 2000 the total number of 
Hispanic workers is projected to 
increase by 74% while blacks will 
increase by 29% and whites by 15%, 
(Bureau of Labor Statistics, 1987) 


In 1985, about 6.7% of U.S. workers 
were Hispanic and this proportion wi 
е to about 10% by the 
00. (Current Population Survey, 
farch 1985) 


In March 1985, approximately 7.4 
million Hispanics 16 years old and 
over were in the labor fort 


US. Bureau of 
1985; Bureau of Labor 
Statistics, 1986) 


More Hispanic youngsters drop out of 
school than others, and they also drop 
out earlier than others; 40% of 
Hispanic dr mue leave high school 
semester of. de 
sonhomond йт Pol 
Development Project, 


1984) 


Given the current number of Hispanics 
and the projected demographics, the 
DUC e this regi 

'easingly 


corporate world are linked by mutual 
self interest. 


Nathan Quiiiones 

Chancellor 

New York City Board of 
Education 


In March 1987, 108% of employed 
Hispanic males and of Hispanic 
cn 
professional occupations compared to 
265% of employed non-Hispanic 
males and 25.5% of employed non- 
Hispanic females (05 Bureau of the 
Census, August 1987) 


Recommendations 


The group developed the following specific recom- 
mendations for the private, public, and community- 
based sector 


Private Sector Can: 

Play a major role in convening community-based 
groups to develop community-wide plans and 
strategies. This kind of meeting should take place 
ir i -to-day 


pressures of the office. ¡Seca lime ls required 
Ес со into the some depth and 

g workable Eod 
. M ‘community-ba tions improve 
rare iy ыу ЕЕ both funding and 
technical asistance personnel for activities. that 


planning, fund rais 

* Supply general operating funds for community- 
based organizations to ensure continuation of 
nonprogam alien, sach as publi relations, 
which are essential for public recognition of t 
organization's activities and which, in turn, make 
San сте attractive to funding 


. S incentives for their own personnel with 
alls In} such areas ак budgellng, strategie 
planning, and fur ing to serve on the boards 
of directors amd po boards of community- 
based organi 


* Create local es assist community- 
based SESS En Cre "probis 


into debt 


to reduce staff and cease all work on a project or 
go it t. 


* Assist organizations in developing capital cam- 
paigns and endowments and contribute to those 
funds. 


* Hire Hispanics to work in corporate giving 
departments and foundations. 

* Establish challenge grants for collaborative pro- 
jects between community-based organizations. 

* Seek out community-based organizations that can 
orent corporstevand foundation’ stats to the 
Hispanic culture and to the needs in the Hispanic 

iy HAS solutions, 

* Work with the community to ensure passage of 
ci sete. to Git) Ct 
budgetary alloca 

* Provide eme for the local Foundation Center or 
similar organizations to hire Hispanics to provide 

hnical assistance to the region's community- 
based organizations. 


Can: 
broad discussion of barriers to the 
nal advancement of Latino youth with 
parents, teachers, students, and Hispanic leaders. 
* Ensure that school language policies are consistent. 

with language-earning theory. 
* Improve data gathering on Hispanics. 
* Enact legislation that i sensitive to cultural and 
ferences between communities. 


. pm e E of learning theory and cultural 
diversity for teacher certification. 

* Work with community-based organizations to 
devise strategies and solutions to community 
p lems. 

. mechanisms to increase the number of 
RE teachers, cmm e pe pis ми 

С Аррон: Hipesics to decision: and policy making 
positi 


* Develop collaborative programs betw 
Seueri college) and уре a 

lic, private, community-based educ: 

. boo culturally sensitive methods for place- 
vent and grade promotion. 


and staffs. 
Community Orga: 


izations Can. 
* Form coalitions at the rep state, and national 
п and budgetary 
ity. 


te 

* Convene at the local joint пе 
Quum and planning MN 
fund rai 


Encourage kcu organizations to assist newer 
agencies in organizational and staff development, 
fund raising, and proposal writing. 

* Educate the philanthropic secto the 
Hispanic. cuu PU uS 
approaches that may not be seen as orthodox 
conventional. 

* Work collaboratively to con огрога- 
ege RIA ES 
to contribute to the improvement of the education 
of Hispanics. 


ical areas. 

* Discuss with other с‹ ae a 
the similarities and the jong the 
Hispanic subgroups and SED erences 
require separate programs or whether existing 
programs can be adapted to serve the (e of 

liverse groups. 


id appointment to 
5 ч Ба align aid resent 
ions, including boards of directo 
f Foundations, corporate "dao 
organizations such as United Way. 


+ Develop cooperative purchasing plans for in- 
surance, employee fringe benefits, equipment, 
supplies, etc. 

* Work together to coordinate 
delivery of services. For exa 
pA 
tion or job үн for ра 

* Use the media to increase um support and 
inccr organizations and collaborate 

s. For 


ple, Head. PS 
E ES Серда educ: 


example, based 
organizations collaborated in paying for a 
videotape on the Hispanic community in Boston. 


ty if they 
zation 


jal organizat 

* Work to develop new TUE and to provide 
tenio cages is middle management 
people. 

Sek it ires ло Exponer thein and provide 

ig for effective advocacy. 

* Implement pilot programs for new, untried ideas t 
establish their cod КАА жайа 
planned proce preferable to attempts to 
Aot 

+ Revive the civil ID 

* Create a communi pone it fund. 

* Encourage tais to target charitable contribu- 

ions to Hispanic organi 


* Develop profit phun pes affiliated with 
rade agencies. 
. ES desc ше and enlist them to 


Тар into the jonprofit institutions in 
оен ЕЕЕ ЕН 
personnel, technical assistance, space, and equip- 
ment. 


Hispanics constitute оту а small 
fraction of the teaching force: 2.6% of 
elementary school Ma nod АТК 
f secondary school teachers, 
respectively. (Equal Employment 
Opportunity Commission, 1980) 


College faculties are 93% white, 2.39 
black 11 2% Hispani: (Chronicle of 
Higher Education, Dec. 10, 1986) 


The median Hispanic family income 
was $18,905 in 1986, more than 

0,000 less than the average income 
59 Hispanic families (US. Bureau 
of the Census, Aug 


Onedifth of the Hispanic familie 
interviewed in a 1982 national suroey 
had 


b 
care for serious liess amid 
‘emergencies, (Anderson, Giachello, 
Aday, 1986) 


IDS 
reaction to it, we need to deal E it 
as Hispanics, because when we 
en 
language issues, the cultural issues 
and approaches. 


Alice Cardona 
Program Associate 
New York State Division 


for Woi 
New York City 


Twenty-two percent of all pediatric 
cases of AIDS are found among 
Hispanic children. (Coalition of 
Spanish Speaking Mental Health 
Organizations, 1987) 


S is not a Hispanic problem, but in 


Health, Housing, and Human Services 


Summary of Discussion 


е group assigne lispanic needs in the 
ene health, С К D services adopt 
roach f. 


reste [знч ыкы mes] basa 
м York, and Rhode Island) that appears as Appendix 


Health 


Major health needs identified by participants generally 
fit into the folowing categories (1) substance abuse @ 
health education, (3) financial access to health 
'enage pregnancy, and (6) 4 
Violence. The discussion made clear that health 
frequently overlap and cannot be treated in isolation. 


1. Substance 
Participants p that efforts in the are: 
substance abuse should focus at the earliest age posible 


about us Involving уо! 
self-confidence and sense of self-wi “li 
a strategy which community-based agencies can most 
effectively implement. 


2 E cation. 

'alth education was viewed as an essential priority in 
ih Pe teenage 
Pregnancy, and AIDS. The group recommended a 


hensive approach to health education to target 
‚їл тр pcre гы ders In ЮЧ 
hap e rd САЯ mde gene 
and community health 


Volunteers recruited com in be trained 
to deal with family Health ser in both individuals 
a pai, mp rure Mocha e 
emphasized as а vital component of effective’ health 
educat W: for Latine 
puc ssful 

ing health-care services for Hispanics 
a po perm curte 


io 
should also be expanded. Information hotlines in 
Spanish were also mentioned as an alternative 
prevention tool. 
3. Financial ices 
Financial jealth services is a critical need for 
Hispanics. Farle E [рш шс эз а Бс 
need that should not d п a person's income and 
emphasized the need for a Sal УН aee 
proe Latinos are Jess likely than any other ethnic 
р to have health insuran 

4. AIDS 

Recognizing the overrepresentation of Hispanics 
among AIDS victims. participants agreed that it is 
important to educate be 


cultural differences, including the strong homophol 
attitudes among many Latinos. 
5. eem Pregnan 


nage pregnancy was also recognized as a critical 
ER with particular cultural aspects that need to be 


faced. Hispanic females may receive the 
they should many] E) have children he yo young re 
too often pregna мей solely as the female's 
responsibility. Special dramatic ee or video- 
tapes targeted at youth were considered appropriate 
education tool 


6. Domestic Viol 

Participants noted that domestic violence and child 

usin nc) EMEN d aS 

Latino males in traditional families are brought up to 

exert power over fema hildren while females 
taught 


ES 


pe 


needs 
au Rise lds 
common. Connecticut's spousal abuse satule was 
mentioned as a model of law enforcement legislation. 


Housing 


Discussion of housing needs centered on issues of 
cultural variables, financial accessibility, and access to 
decision making. Participants noted that in the Latino 
ulti I to fol де elderly to live with the 
family, but most available types of housing do not take 

A lengthy discussion focused on the lack of housing for 
lowincome Hispanics. Participants agreed that housing 
она are increasingly higher 


housing for low-income Hispanics were creating more 
groups of Hispanics to work on community develop- 


ment, increasing government financing at state and 
federal levels, increasing low interest loans for purchas 
пе fing а = informing Latinos of longrange 


ass 


From the start xs sonj ой n decur services 
there was coi ong ipants on the 
philosophical XS Mr poa d Eu services. 
should be based on a holistic сүз The critical 
elements of a holistic approach wei 4 as 
networking and collaboration among e 
Community organizations and human service agencies 
with Hispanic clientele to allow for referrals eji io Эмн 

ivery of services; that i: 


[PR programs suci d 

and youth conferences were identified as Gps 
idership development efforts that should be expand- 
Noting the Eu of Hispanic female 


heads 
кош. [3 Zen ussed the ET E edis 


issemi d 
care centers, increasing the [seca atthe particular 
needs of Latino children, апа training Hispanics as child- 
care wor 
Theater g groups, community organizations, churches, 
qub cs QUE (Hispanic soap operis) were 
пей as mechanisms to address La mily 
luding family violence. 


Der 


Though Hispanics make up about 7% 
of the U.S. population, they account 
for 14% of the reported AIDS cases 

(Washington Post, June 16, 1987) 


The suburbs don't want low-income 
housing and you have gentrification in 
the cities. The poor are stuck in the 
middle. 


lyn Cruz-Aponte 
Maa bue Assistant to 


lartford, Connecticut 


In 1983, 30% of the Mexican- 
American population had no health 
insurance compared to 996 for white 
non-Hispanics and 12% for the total 
U.S. population. In addition, 
approximate 20% of black non. 
Hispanics, Cuban Americans, and 
НЕЕ 
(Trevino and Moss, 1983) 


In April 1986, 30% of the Hispan 

student Br ages 16-24 were 

employed compared to 44% of whites 
n- 


‘among Hispanics (18%) followed by 
sales (2176) and Blacks (40 
(Bureau of Labor Statistics, 1986) 


1 don't think that there is a city th 
doen have the el croppings p 
gentrification. We are going to be 
removed from the cities. Preservation 
of us on that land is the critical issue. 
Its almost like Native Americans 
fighting to stay on the reservation. 


ida Garcia 

pe -utive Directos 

p End Settlements. 
n, Massachusetts 


Home ownership is relatively low 
among Hispanics. In 1980, less than 


homes they owned compared to two- 
thirds for the non-Hispanic 

households. (U.S. Bureau of the 
Census, Condition of Hispanics, 1983) 


Recommendations 


'he group developed the following extended list of 
m for the philanthropic community, E 
ul d the Latino community to encourage 
these groups to contribute to sol 

health, housing, and human services. 


е Private Sector Cc 
дата the бшу of creative 
programs that are held at employment een 
s and are culturally relevant, 
/women who are current] 


чаша child-care services. 

* Finance a major youth leadership development 

program/movement, sens Zar, 
collaboration with agencies such as school 
ma, chambers of commerce, and churches. 


n oi 
за goala fr ete de eed 
development of the Hispanic 


they seek further education, 

* Finance hotlines that will offer information to 
Hispanics about emergency services and programs 
in health, housing, and human services. 

* Create linkages with community development 

rojects. 

+ Provide technical assistance to community 
development programs. 


The Public Sector Can: 


members. 

* Increase media campaigns with Hispanic role 
models (both English- and Spanish-language 
media). 

* Confront and change the negative images of 
Hispanics that media present to young people. 


зе 
* putting i concept into the organizational 
statement of purpose; 
* developing a case management approac! 
+ networking/referral with се poer er 
Dear alu Giver tara 


servi 
e developing cooperative agreements between 
es e 

п boards E having 
elu 5 service 


аш еса оаза 
‘community le 
Disseminate biling REM information on all aspects of 
beakh, housing, and human services, Including 
6 directo tenants rights manuals, 
4 up hotlines for emergency information. 


Community Organizations Can: 


community. 


Hispanic males. 


* Encourage local chambers of commerce to 


* Use novelas (Spanish soap operas) to educate 


* Encourage school initiate youth 
leadership programs ‘both for ‘hing program 
studeni for mainstream student 


. E the number of internships E Hispanic 
community-based organizations. 


organizations. 

* Advocate for change in funding policies with 

regard to operating/administrative expenses in 
organizations. 

ls to remain open after school 


legislative actions. 
+ Disseminate information on community services in 
both English and Spanish, 


Health 
The Private Sector Can: 
* Help create employment opportunities for 
Hispania BERE organizations. 
Develop equitable health care financing. 
* Create health research facilities and think tanks. 


ie Public Sector Can: 

* Provide health education for Hispanic children. 

* Develop teenage pregnancy prevention educa- 
tional videotape: 

* Increase the mmr of school health clit 


* Involve churches and local governments in 
developing Innovative реа ага human service 
system: 

* Create drama groups that could travel to different 
Ойша elta and inform sents on 

jealth and family violence issue: 


community. 
+ Develop a program to obtain and analyze young 
people's attitudes on health issues. 


* Increase the availability of babysitting and 
child-care services. 

. media to play a gre ore 
Ошан тане EU AE ea 
tion about emergency services available to 
Hispanic consumers. 

+ Provide teacher training in health education. 


Community Organizations Can: 


sues. 

* Establish a family-oriented, multidisciplinary ap- 
proach to health problems. 

* Increase the number of health clinics in com- 
munities and in schools and expand hospital 
services. 

* Begin sex education at the elementary school level 
and provide teenagers with information on 
pregnancy prevention. 


* Promote active enforcement of laws controlling 
llegal drug traffic and use. 

* Encourage media to cover health issues as they 
alate lo the Танво COMIN aud ER the 
ШЫ башыр 


. and school education on 


+ Provide рана alternatives to drug 
* su iu е health services for youth. 
* Provide peer counseling in health education 


In March 1987, the unemployment. 
Tote was 102% for Hispanics and 
6.8% for non-Hispanics. Mexicans 


g 
8 
Sz 
58 
E 
E 


s 11. 
RE I Se n 
Origin. and 5.5% for Cubans. (US. 
Bureau of the Census, 1985) 


Hispanics in the work force receive the 
lowest weekly wages of any de 
Бог market 


ting the low 
wages. (U.S. Bureau of the Census, 
Statistical Abstract of the U.S., 1986) 


ut of every five Hispanic 
children led in poverty in 1985, the 
highest poverty rate ever recorded for 
Hispanic children. This represents 
nearly 40% (26 milion of ай 
Hispanic children under age 18. 
(Center on Budget and Policy 
Priorities, 1986) 


In March 1987, there were 4.4 million 
мааа States: 
1% were married-couple families; 


women with no husband present. By 
Hispanic group, 18% of Cuban 
% of 


maintained by women with no 
husband present. (U.S. Bureau of the 
Census, August 1987) 


The majority of our families are 
female-headed. Our future as a 
community is vested in the hands of 
females 


Carmelo Iglesias 
Executive Director 
Casa del Sol 

Boston, Massachusetts 


While 10% of the nation's children are 
Hispanic, they constitute 20% of the 
nation's poor child population. 
(National Association of Latino Elected 
and Appointed Officials, 1987) 


+ Disseminate information on model programs for 
‘community health education. 

* Encourage doctors to provide directions for 
prescriptions in Spanish. 

+ Support national health in 

* Develop collaborative чнага among all health 
groups: health practitioners, the community, and 
educators. 


Housing 


The Private Sector Can: 


* Set 


aside a percentage of square footage for 
ке income housing. 
е the use of media to publicize availability 
OCC 
Use university students to look at longrange 
Dm E а OMS 


m esit a students to counsel tenants who are. 
being evicted. 


* Develop a Шы concerted effort to increase 


affordable housi 


* Fund the development of management companies 
and individuals to maintain buildings. 


groups to buy abandoned buildings. 
* Promote the expansion of organizations involved 
in housing development. 


Public Sector 

+ Review and ка community housing legisla- 
tion that may affect Hispanic families. 

* Hold 


information workshops in the 
mmunity. 
* Conduct seminars or conferences on the steps 
involved in purchasing a house. 
* Train people to become housing managers using 
local colleges as resources and training facilities. 
* Increase support for shelters for homeless Hispanic 
women and children. 
* Create local and regional housing planning 
CIE By and train Hispanics to 
work with those groups. 
Increase Hispanic representation on existing 
ou toris aid organizations, and on zoning 
and planning commissions. 


Identify model housing development programs. 
Hold housing information workshops in the 
munity. 
Educate communities on purchasing housing, 


including conferences and developing proposals to 
ома g for technical assistance. 


Support legislativo agenda o establish housing as 
a basic human right а е low-income 
jousing. 


. pen abandoned property, individually or as a 


group, that can be developed as lo 
рори 


іпсоте 


rage local governments to condemn 
een 
Create regional planning associations and increa: 
jmd острата and local soning 
planni nity organization b 

d “tenants! C by providing E 
ing, writing how-to manuals, 
media. 


panics working in housing to the 
cu feum of Hispanics, 

-orporations to support low-income 
housing. 
Increase community support for homeless shelters. 


committees. 
Human Services 


ivate Sector Can: 
* Fund the development of advocacy programs in 
foster carat meite peranna aa for 
ty Affairs of New York as a model. 
+ Fund the develop! a creative community 
licam program o en S reand increase the 
imber of Hispanic foster hom 

+ Fund videotape/dramatic fee or programs 
targeted to address issues related to women, such 

as domestic violence. 


The Public Sector Can: 


g 
domestic viole: 

* Provide training for community members to 
become child-care providers. 


Hispanics. 


fense Fund. 
* Have the state government, municipal govern- 
ispanic community ases the 
me 


Hispanic agencies licensing powers in this 


nizations Can: 
п of additional Head Start 


unity Organ 
Promote the creat 
programs. 


One out of every 15 Hispanics who 


as opposed to only one of 
every 40 whites (non-Hispanic) and 
one of every 22 blacks. (Center on 

Budget and Policy Priorities, 1986) 


worked fal ime. yearsound was poor 
985, 


Without economic development there 
в no political power. However, it's a 
Catch 22 because without political 
power, there is no economic 
praia 


Margarita Rodrigue: 

Folk 

Office of the Lieutenant Governor 
State of Rhode Island. 
Providence, Rhode Island 


In the 1980 Presidential election, 36% 


ед that they 
30% voted. each elton, MB 
registration and participation rates 

were lower for Hispanics than for non- 
Hispanics. The substantially lows 


rates for Hispanics are party the. 
result of the relatively higher ar 
growing proporti rn 


Census, Condition of Hispanics, 1983) 


Summary of Discussion 


articipants in this session focused on three areas о 
concern: political education and empowerment, 
“economic development, and community development, 


is from the outset, however, that the 


{in an integrated manner, In each of the 
three arcas political education and, 
economic development, and con nity. develop: 
Bi indicated that Latinos must Increase 
th levels, access to jobs and Ben posos 
en collaboration, and access to informati 


lucation and Empowerment 


Increasing the participation of Latinos in pol 
office wes considered essential for the advancement of 
Hispanic communities in the Northeast. Participants 
discussed major limitations to attaining political posi- 

ions: (1) financial resources, (2) low numbers of voting 
MEN and (3) insufficient leadership development 
mechanisms. 


1. Financial Resources. 
The lack of financial resources to market candidates 
and to cover the costs of their political SS was 
ioned as a major drawback which с; ved 


* developing a network of Hispanic professionals 

provide pro bono support in such areas а law 20 
public relations for Latinos running for office, 

* establishing a network to гане money for viable 
Latino candidates throughout Ше Northeast 

inching support from within and outside of the 

panic community), 


(0 


future Latino leaders, and 
+ creating Hispar -al action committees. 


& 


Massachusetts the 
p "um participation of 
BE nrbi ing $50 
aligns. This strategy Bee 
Gunes) ET CRED tis Eames d 
Republicans among Latinos could be increased in a 
largely Democratic state. 


the political arena. Organizations that ci 

training in this area should be supporter 

their accessibility to relevant data on voting patterns, 

political trends, political organizations, and federal, 
е, and loc mproved, 


imber 
voters ussed. Expandin, S success IER 
voter ES ives such as those conducted by the 
Southwest Voter Registration and Education Proj 

we eas ря eat Ben 
pele nl tai celo ls de a 


concise inform: 


hrough a variety of 
Latina {pola tnde МЫ patterns was (cornered 
essential E candidates as well as to the Hispanic 


‘community 
Participants noted that politically empowering 
Hispanic voters involves developing their skills in 


lack of actions—on issues of importance to 
Formulating political agendas to address broad а 
sues and establishing coalitions with other groups with 


similar concerns would strengthen Latino efforts to 
affect change and improve their capacity to lobby 
ffectively. 


е 


idership Development 

velopment of leaders in the Latino community w: 

ig the en 

Tesources are 
о 


Aspirante model for future 


is on tance of таймай 
c an in ongoing n y mechanism ir bring people together 
to Plan and coordinate strategie: 
Hispanic community in the B 
сопопис Development 
The discussion on economic issues focused on: (1) 


job creation and (2) the development of local 
munities. 


lob Creation 
There was clear agreement that hiring Latinos at all 


ntified as an important 

potential beneficiary of. 
the bicultural and bilingual skills of Hispanics. Particular 
uc epe ES the Beet 
Latinos in policy-mi and 
corpora 


To to er 
stralegies Were аан, des э Е ploy. 
EX sn (a ias ccs on designing 
programs to prepare Hispanics for these positions would 


ЕН 


ease Hispanic entry into these jobs. Advocating that 
corporate America give increased attention to Latinos 
because of demographic changes, increased buying 
Power, and the benefits of blingual/bcultural personnel 
was also viewed as а = for opening corporate 
Сш уй Dum Creat corporate mentorship 
programs t 


in Hispanics for miódieleyel manage: 

them postion In Córporalions aiid сыала гө 
with Latinos employed in the private sector would al 

provide a a support system for Latinos пи ing ym 
orporate world. 


'ommunities 


2. Devel 

The ent pos 

ОЬ (Зе теа] by dev dii ne 

tures and training pro that faclitate preserving 

and relnvesting existing capital resources pr 

Communities (he enclave system), Other community 

loyment strategies ned include: 

* familiarizing Latinos with capital incentive plans 
and working with the local government to ensure 
Hispanic participat these plans; 

* developing en skills training pro- 

grams; 


training Latinos to effectively use media and 
technology to adverse product, eras 
prises, and serve as managem 
+ promoting Гог € ibm clerics 
munity based organizations as a means to increase 
the independence of community agencies; 
Pops ES supporting small business enter- 
prises through partnerships with corporations 
which could provide mentoring opportunites, 
access to capital, training in fiscal management 
iques, and credit consult 


ше ан source 


techni 

. an enti 
* disseminating ното OS 
bi jent; 


8g 


usiness developm« 


* disseminating information on opportunities to 
provide services to the private sector; 


In 1982, there were 248,141 Hispanic- 
med firms with $15 bilion in 

OBS Cena 
Sept. 1 


The assumption of noncitizenship for 
Latinos is overstated. 
Demographically, three-quarters of 
non Puerto Rican Hispanics in the 
Northeast are U.S. citi 


Yohel Camayd-Freixas, Ph.D. 
Hispanic Chairman 

Massachusetts Legislat 

‘Commission on 8, Affairs 
Boston, Massachusetts 


Seventeen percent of Hispanic married 
couples are poor, and $8 196 of 
Hispanic female-headed families are 
poor. (Center on Budget and Policy 
Priorities, 1986) 


People who do not have a job are 
ol d in terms of 
any ol есі of collective activity. 


In 1985, the number of Hispanics in 
Bene mara 
largest number ever recorde 

Hispanics. (Center on pee 

Policy Priorities, 1986) 


* developing day-care services as a source of jobs 
which would also allow Latino women to seek 
employment; 

* strengthening community agencies through cor- 
porate in-kind contributions and executive-on-loan 


were considered vital, as was ensuring a minimum 
vage. 

need for think-tank activities was again discussed 
i ihe group as a necessary tool for longrange planning 
and network developm 


mmunity Development 


ig nature of Hispanic comi 
Northeast ther eMe 
analyzed E BADIA qo 


Discriminatory immigration policy was identified as an 
ion, the group 

ple often assumed that 

Rican piena are not US. citizens, 
ra ase A al ren 


The unresponsiveness of 


Wi an 
mination committees was considered essential. 
ıg data and disseminating information on United 
Way's patterns of resource allocation would help 


“based organizations identify areas of par- 


on the importance of working with 
other unger E that resources 
ispani 


In 
MEIN, corporations, foundations, апа Hispanie con. 
tributors shouldbe encouraged to support the funding of 
Latino agencies. 
НОВА tie recent feral_well-kno 
‘community leaders Bae pos 'efagency directors 
h 


а 

délit сш 
ensure the availability of new leaders. Skill development 
should focus on communication, marketing, and fund 


шш 
Ibserving once again that bringing together diverse 
ae ups of tino d does not happen very often, the need 
veni sse. 
pror 


Su 

tion, allow for a more comprehensive understanding of 

ee mum and facilitate joint planning 
strategy deve 

Recommendations 


The following list of recommendations was 
developed by the group participants. 


‘al Education and Empowerment 


Private Sector Can: 
* Finance existing institutions to conduct voter 
registration and participation drives. 
* Support political education and leadership training 
workshops. 


reate a local/national think tank to plan and 
rdinale strategies io mest. the needs of the 
піс community. 
+ Provide equipment and technical assistance to 
Upgrade the communication of Information| and 
¡ent of existing agencies. 


The Public Sect 
+ Establish a gut for data on the following: 
federal, me TEN ERE PEE and 


local political organizations; demog CHE 
voting patterns; атаа 

political trends and patera nieht litical 
ee HE penis 
boards and c 


* Develop a local information network to ensure that 
Hispanics receive clear and concise voting 
information (eg, schedules, timelines, voting 
procedures, and lists of = prani 

their func hin re). 


Is 


Community Organizations Can: 
* Train future leaders in fund-raising techniques to 
obtain financial support from outside the local 
mmunity. 
* Conduct voter registration and participation 
drives. 


blish mechanisms to promote desired changes 
in registration and voting procedures to increase 


Qi 

Pett, local registration centers, election day 

istration facilities). 

. Де existing institutions to develop political 

agendas and strategies that, without excluding 

Hispanic concerns, address broader societal issues. 
coaliti 


network of Hispanic professionals to 
BE CEDE CC RS 
running for office. 


E a lobbyist to represent Hispani 


viable Hispanic candidates throughout the North- 
east. 

Establish procedures to ensure that corporate 
financial support Жаса е Диас 
со is, in fact, benefiting those com- 
munities. 

Establish linkages between Hispanic agencies and 
the major political parties to provide information 
to the community, 


patterns. 
Use the financial resources of Hispanic profes- 
NS Hl ааты 
increase Latino political representation. 

Use the experience and зир 


port of Hispanics 


* Conduct training sessions to increase understand- 


pola CREE so they can parti 
jent. 


ing of the political process, including the functions 
and procedures of the state legislatures, to hold 
ксн acconm able nal Community needs 


in Hispanics to manage and participate in 
ipate at all 


the use of technology and media 
mpaigns. 

Train Hispanics to establish and maintain ongoing 
relationships with elected officials. 


е community. 

Establish a support system for Hispanics interested 

in politics (an Aspirante model for future political 
ders) 


The issue of discriminatory refugee 
policies that this country has needs to 
be laid out. If people that are running 
away from persecution in their. 
pU meer 
are not welcome 
Olga Escobar 
Assistant Coordinator for 
Human Resources 


eee Rhode Islan 


who is going to 
clout in the future. 


Rita Di Martino 
w York 
Hispanic populatior 


million people in A 
panic Chamber 


1980) 


Clisirperson of the Board of 


atonal Council of La Raza 
City 


fexico. (U. 2 
of Commerce, 


Corporations are going to be looking 
at us as а young, influential group 
have a lot of politi 


ical 


The 20 million Hispanics in the United 
ерш 
йл шд 
тоге buying power than ай 


with 


The Private Sector Ca 


* Become a 
changes, the buying 


* Serve on the 


Economic Development 


ware of the importance of demographi 
power of the ШУ 
community, and = Potential contribution o 
bilingual/! 
Develop joint programs with nonprofit о 
s designed to provide small businesses with 
access to capital, training in fiscal management 
techniques, and credit consultation and advise- 
ment. 
Recruit Hispanic. 
Develop emper training programs 
for workers reentering the work force. 
= rds 


of directors of Hispanic 
organizations. 


community. 
Provide in-kind services using new technology to 
support the efforts of nonprofit СЕЕ 


Еа the 
‘economic development nt of community 
ER = 
Expand and quality of services 
CE 225 Tm vendors. 
Establish. funding 
ERO area. 

a think tank to work with corporations in the 


Hispanic initiatives as a 


pe and resources by priority, 
+ planning long-range strate; 

nating. information on 
El EM 
Disseminate information regarding portunities 
for Latinos to Eus services and produc 
large corporations. 


* Sponsor economic development and 
‘workshops. 
. E mentorship programs to train Hispanics for 
nagement positions in corporations. 


training 


Public Sector Can: 

* Recruit Hispanic employees. 

* Establish mechanisms to facilitate dissemination of 
successful models of economic development across 
various lccal communities. 

* Disseminate information about funding sources, 
venture capital sources, and new areas of 

опопис opportunity. 


* Support efforts to continue and monitor Equal 
Employment Opportunity programs. 
Community поща Can: 
effectively use the media and 


* Train Hispa 
new techy wo ra TO та 
enterprises, 

* Чешу Be EU p in md 


orporations and foundations and make the 
USE d CO PEE community mem- 
ber 


+ Establish a dialogu ееп Hispanic corporate 
employees, КЫСАР EL agency personnel, 
and community leaders to promote cooperation 
and mutual support. 

* Develop entrepreneurial skills training programs, 
focusing on future employment trends In the 
Private sector and possible transference of skills. 


Hispanics with capital incentive plans 
I eal шеш lo, ensure 
Hispanic participati 

* Establish training programs = small business 
Owners, community members, and others to 


n in these ventures, 


promote capital formation and preservation of 
financial resources within en ‘communities 
jevelop infrastructures that facilitate preserving 
сас p reap resources within 
local communities (the enclave system). 

Create. Ec organizations ан: 


F 


with 


* Develop joint programs with private corporations 


designed to еа 
nagement techniques, and 
ana свещени 


janic organizations and business enter- 


+ Provide corporations with a list of potential 


o rage 
aer Dec of positions availal 


Hispanic ‘business partners (е, vendors for 
E 
Hispanic workers regarding existing laws 
G; preserve wages, employment, and working 
conditions, et 
Educate Hispanic workers to obtain the support of 
unions to ensure minimum wages, pes care, an 
other employee benefits of great importance to 
ea 
private sector initiatives that result їп 
lable in Hispanic 


and technical support of national 


Hispanic businesses over an initial three-year 
period. 


. str the 
infrastructure of ee craton 
ha pc 


Community Development 


tte Sector Can: 

collaborative partnerships with communi- 
to ensure that the private sector's 
ee 
unity in an efficient and cost-effective fashion. 


Provide financial support to 


reate a think tank to establi 


for the Northeast, facilitate ae 
various Hispanic subgroups and with буо 
ES nct long range planning. and 
coordinate development activiti 


Support the establishment ol а Gum 
identity successtul community development 
models and make them available to local 
communities. 
Provide financial support for training middle-level 
managers in community-based organizations. 
Provide financial support luct «агу staff 
ing and ensure каво continuit 
ity-based organi 


Fund a training program to familiarize the leader 

ei Hispanic agencies RA corporate finding 
edures, marketing services techniques, ar 

Fundraising techniques 

Provide corporate support for increased Hague 

representation on United Way working со 


. ms with community-based organizations to 


ensure that resources ser to E = 
tior viding pr 


ent support for small- and medium, 
sized businesses). 


We don't have representatives on 
‘ds of corporations. Not that ux 
don't have qualified people, but 
corporations have never gone out and 
really looked at what we have. 


Magdalena Torres 
Communications Consultant 
New York City 


Despite the economic difficulties of 
‘many, Hispanics constituted a $70 
billion market in 1983. (Hispanic 

Policy Development Project, 1984) 


In facing the escalating cost of being a 
political candidate, besides finding 
ways to raise funds we need E гараа 


оѓ whatever 


make the process т 


moos is under io 


(aries 


ore 
less dependentson т 
having money. 


torrique 
Hunter College 
ity 


w York СИ 


lic Sector Can: 

* Facilitate the gathering of Hispanic agency 
ctun s ees еіс development and 
planning, priority development, and collaborative 

tures with the private sector. 
regional centers for documentation and 
mination of arm n on Gua issues 
and, successful community; prof local 
communities 


lentify corporations that support the Hispanic 
Сащ and make this information widely 
available. 
Community Organizations Can: 
. Tus Beer programs for middle-level 
managers working in Ep пе 
* Create leadership training 
programs o ensure leadership continuity and 
enhance the skills of staff members working in 
community agencies. 


* Train the staffs of based organizations 


‘communication ski, ‘king skills, and the 


contributions reach the Hispanic community in an 
efficient and cost-effective 
* Promote collaboration Eh mutual support among 


ume ‘Tepresenting the various Hispanic sub, 


. ths an the area of expertise of local service 
organizations and provide this information to 
local agent 


аб tablish an ongoing dialogue between Hispanic 
leaders and corporate representatives to exchange 
information, identify demographic and economic 
trends, and develop joint efforts. 

* Supporta regional meeting of Hispanic leaders and 
United Way representatives to exchange informa- 


tion and ideas, and identify areas in need 
additional support in order to increase the Ss 
of Hispanic organi participating in the 
Unites Way programm. 

Encourage publi Е and private sector Hispanic 
employees to participate in the United Way 
program and to insist that Hispanic organizations 
ee in the program. 


g 
rations to ensure that resources 


. por. 
sd "radon Bon Hispanis anillos 
ispanic 


are prov маар roportional services to the 
Work pu corporations to identify 
ways of contributing to the econo! 
of the Hispanic community (ie., 
support for small- and medium-sized businesses). 


nontraditional 


THE SURVEY 


Survey Methodology 


Following the two-day conference of Latino leaders, a 
survey instrument was prepared to obtain the views of a 
O oiie of Hispanics in the 
Northeast. The survey instrument (see Appendix |) 
cone of a listing of needs in six categories and a few 

uetions to define the profession sate and national 

s reference pen E 

y tl 


pi 
leaders is tieu abi 


(day con- 


fusce UNE Eee ача 
the findings are represei of Latino leaders in the 
Northeast. 

A total vey instruments were mailed out and 


of 432 su 
eight were Undeliverable, With an lui sample size 
of 424, response rates are as follow: 


Mailed out Rei 

Number Number Percent 
Connecticut 38 26 68 
59 168 102 61 
50 31 62 
Neon 143 72 50 
Halt Dai 24 18 75 
/ermont 1 0 
Total 424 249 59 


Overall return rate: 59 percent 


As the above figures show, responses were received 
from only five of the eight states. Leaders in Maine and 
New Ha 


identifiable ns dreh) dE 
um fae De aided by the 

SEE RS 

Keen by the conference 
2 da Mara) uc ша Gi ар сев 
Instrument ws divided into six areas ion was 
a an en CERE helping 
реша онтун erede tthe 
cec D ema eg 


E 
EH 
z 


bises respondents were requested t 
pep ас ee nenn 

of priority for each area, as determined by the total 
number of respondents indicating a particular item, 
appear in Tables I through VI. 


An examination of all the 
E by the leaders who. ended 
ference reveals three common 
tatie 


responsiveness, and empowerment. 


as well as decreasing the prevalence 
аде pregi 


ng 

disseminating E formation, and 
Шош ош 
community. 


TABLE I 


Priority 

1 Increase the representation of Hispanics in elected and 

appointed offices. 

2 Increase the number of Hispanic vote 

3 Increase the veu community's. indenting of the 
political process at national, state, and local levels. 


4 
needs of Hispanics 
all levels of government. 
6 Establish coalitions between groups that share Hispanic 
7 ia crease r of Hispanics able to effectively manage 


SEES political campaigns. 
jote research and dissemination of i 
тон patterns, elected offici liti 


formation on Hispanic 
1 izat ind 


TABLE II 
Education and Training Needs 


Hispar entation in administrative and 
пре postions at all evel о the educational system; 
ie., superintendents, school boards, etc. 


3 

4 Promote qu 
e My for youth and adults with limited English 
roficiency. 


Та educational system. 
6 Provide students with limited English proficiency with an 
= lucation that promotes academic achievement. 
mote entry of Hispanics into nontraditional academic 
ы ecke ology, and emerging fields. 


political empowerment models. 
9 Increase Hispanic political fund-raising capability. 


role models. 

10 Provide English literacy for adults and out-of-school youth of 
limited English proficiency. 

1 i is 


tification programs that include the 

depuis E language learning theory and the cultures of 
the diverse students in their schools. 

13 Promote the maintenance of the native languages of 
non-English speakers as a national asset. 

14 Collect and disseminate reliable data to document the 

educational characteristics and needs of Hispanics. 


lev 
16 Boro the development and implementation of culturally 
sens diverse measures of educational er = 
achievement, especially for those of limited English proficie 
Promote e development and use of pio Hen 
and placement instruments for Hispanics with special education 
needs. 


TABLE Ш 
Housing Needs 


iority 
1 Increase Hispanic representation on housing policy-making 
Bau 8, zoning, and housing boards. 


Hispar 
4 Die information to the Hispanic community on housing 
aa арии and maintenance and restoration 
proper 


Incı Hispanic community's awareness of and involve- 

eti Pets housing plans of government and business. 

Provide technical assistance and counseling for housing 
purchase and rent. 

" us. 


г 


8 
issues. 


9 
neighborhoods. 


0 
11 Establish bilingual hot-lines. 
12 Gather data on residents of low-income housing. 


TABLE IV 
Health Needs 


rity 
1 Improve the delivery of health care in the Hispanic community 
for all age groups, from prenatal care to gerontology. 


Hispanic ds pregnancy. 
m а oben bilingual health 


z 


Provide financial aid E career guidance to Hispanic students. 
wishing to pursue careers in the health professions. 

Improve the financing of quality pae services to make it 
accessible t pue of all income groups. 

7 Develop Hispanic leadership in the ae field 


E 


mental h 
9 Increase es staff in health orga 
0 


of Hispanic 
Disseminate E ndun On disease prevention and early 
intervention (for AIDS, tuberculosis, cancer, etc.) 

Increase the awareness and sensitivity of health and law 


12 
enforcement professionals regarding health problems and 
needs of Hispanics. 

13 i i 


Hispanic health issues. 
4 Establish bilingual hot-lines. 


TABLE V 
Human Service Needs ышы ВЕ Ee 
Development Needs 


jority 
1 Increase affordable day ca Priority 
2 1 Increase the availability of training and support programs to 
factae the entry of Hispanic women, youth, and unemployed 
kf 


le the development a Hispanic leadersi 
3 Increase Hispanics’ knowledge and awareness of available 
services. 


5 
ing services to Hispanics. 
à ТА levels. 
4 Promote capital formation and the preservation of financial 
resources within local communities 
5 Promote collaboration and joint ventures between Hispanic and 
8 Improve foster care and adoption services. non-Hispanic organizations, businesses, and corporations. 


domestic violen 
7 Promote training ie welfare recipients. 


service issues. 

10 n i helte 
and crisis oriented services. 

11 Increase volunteerism among Hispanics. 


7 Ensure the economic stability and growth of Hispanic 


8 уро development of leadership skills among Hispanic 


9 
13 Promote affordable public transportation. product promotion, and management. 
14 Increase hotlines available to Hispanics. 10 Bring together representatives of Hispanic agencies for 


ment initiatives. 
12 Improve working conditions for Hispanics. 


14 Promote collaboration and mutual support among agencies 
representing the various Hispanic subgroups. 


ty programs. 


Needs by Geographic Area 


An objective of the survey was to obtain information 
on the differences and similarities of needs by state, 


EEE EIER llo Deci is 
variations. These variations inclu 


ical Education and Empowerment 
+ For respondents from New Jersey, (d)—“increase 
the number of Hispanics able to effectively 
manage and conduct political campaigns"—was а 
significantly higher priority than for other states. 


Housing 
+ A larger proportion of leaders from Connecti 


of and involvement in long-range housing plans of 
government and business"—as a higher priority. 
Health 
* Responses from Rhode Island showed the greatest 
variation from those of other states. The majority 


Heu сыгы а е 
people to recognize the presence of a group with 
different needs. 


* Proportionately more leaders from 
than from other states selected al the 
financing of quality health-care services en make it 
accessible to Hispanics of all income grou 
Community and Economic Development 
+ Proportionately more leaders from Massachusetts 
indicated () "ensure the economic stability ae 
growth of Hispanic community-based organiza- 
tions and social service pure Een a priority. 


;pondents from New 
E etel b omi t the development of. 
entrepreneurial skills." 


Responses from Rhode Island leaders tended to be the 
most different when compared to the other states in the 
Northeast. Possible reasons for this include the more 


Island and the relatively small number of respondents 
t stat 


t for Massachusetts, comparisons within states 

Merc a der because of the low number of 

responses or because of 

particular area, usually a жк oe ity 

York City). А broader sample for Massachusetts 
permitted the regional comparisons that appear in Table 

ми. 


lesponses in the areas of health, human services, 
litical education and empowerment, and education 
id training seem similar. In 


ing"—was a тис! 
and Western Massachusetts. The 


te. sommi 
A DE 

Massachuselis leaders included (o) "promote develop- 
ent of leadership skills among Hispanic youth." 


Priority Total 


TABLE VII 
Needs by State* 


Conn, Man, 
2 


New Jersey New York Rhode Island 


n=249 n=26 n=72 n=18 
Political Education and Empowerment 
1 c c e 
2 g a z И Li с 
3 a 8 a d a a 
4 e e e e e 8 
5 b b b a b h 
Education and Training 
1 a d a a a a 
2 d a d d e 
3 e е е е е 4 
4 m m m c m c 
5 c 8 8 h h Lio 
Housing 
1 c a c a c a 
2 a c a c 1 d 
3 1 i 1 1 a c 
4 d П а b 1 
5 i b b d d е 
Health 
1 e a a b e 1 
2 b b e e b n 
3 a е b k a b 
4 n n n n n е 
5 а d d id k ch 
Human Services. 
1 b b b b b 
2 e j e e m 
3 1 e d 1 a 
4 m d e a 1 
5 ad a m са е 
Community and Feoncmie Development 
1 c c 
2 h а г 
3 e e i d е е 
4 a a a e t h 
5 D go t h hj j 
Appendix I). 
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TABLE VIII 
Needs for Massachusetts 


Central an 
б кое сс еш 
n-42 


n-M9 “пс? 
Poltica Education and Empowerment 

c 

à a H 
H H H H 
H е h b 
b b е а 

Education and Training 
a а а 
а а а 
е е е е 
m m m m 
c s D oh 
Housing 
c с с 1 
a a a a 
1 1 b c 
а d d e 
i b i i 
Health 
e a e n 
b e a d 
a b b H 
n n а b 
d 4 i e 
Human Services 
b b b 
е е 4 е 
1 m B m 
m ah 8 i 
ad im d 
Community and Economic Development 

c 

h 

е i с j 
a al d 0 
D 4 f at 


n Area: Boston, Cambridge, Chelsea, Jamaica Plain, Roxbury 


Boca кн уса Mii Е ‘Amherst, Holyoke, Springfield, 
Worcester, Framingham 


d 


Needs by Employment 


the diffe 
diferent queis] POS ae exper- 
tise, the survey instrument requested information on the 


, community-ba 
and educational insinuations, As Table Ik 
states, the responses of the three groups were 
quite similar. Some variat vident: 


al Education and Empowerment 
+ Leaders from community-based organizations and 
nonprofits selected (0 establish coalitions ES 
tween groups that share Hispanic concerns”—: 
higher priority. 


Pol 


Education and Training 
A greater proportion of leaders from community- 


gr 
ERN RM 
(g)— provi 
ciency wit 


icy wil n that pi 
achieveneal Aid QE MORE. English te 
for adults and outofschool youth of limited 
English proficiency.” 


Health 


More leaders from government 

institutions chose ()- "improve the | DS m" 

айу health-care services E make lt accesible to 

Hispanics of all income grou 

Human Service: 

* Respondents employed by the government in- 

деле ("promote | E for welfare reci 
pients"—as a higher р 


Community and lopment 
* A greater proportion of leaders working with 
community-based and nonprofit organizations 
in a prior 
st vabily d growth of Hispanic community ан 
organizations and social service agen: 


Priority 
Needs 


naun- BEEN UeeN- maun- mau. 


TABLE IX 
Needs by Employment 
Government ^ CBOsand Educational 
State/Local Nonprofits — Institutions 
n-56 


n-75 n=71 
ical Education and Empowerment 
c c 
a 8 
g e e 
a 8 а 
b h b 
Education and Training 
a a a a 
d d d d 
e e e е 
т т m m 
c c gi ch 
Housing 
c c a a 
a a c c 
1 1 1 1 
4 4 4 d 
i i i i 
Health 
e b e e 
b e n b 
a a b a 
n dk a n 
d n d k 
Human Services. 
b b b 
e j e 1 
1 m a e 
m a c d 
ad 1 m gi 
Community and Economic Development 
c c c c 
h h a h 
e a h e 
a d tj П 
а е а 


Overall Priority 
Needs 


„ме cust 


a minimum mol seven ofthe overall 
eds 


TABLE X 
Top " 


Increase the number of Hispanic voters. 

Increase. = {epresentation of Hispanics in elected and 

appointed of 

5 Increase representation in administrative and 
ройсу- dur рю at all levels ч the educational system; 
i.e., superintendents, school boar: 


hi 


bility of training and support programs to 
Bee youth, and unemployed 
persons into the workforce 


о 


e. 
Improve the d of health care in the Hispanic community 
for all age WIS from prenatal care to gerontology. 

Increase lispanic communitys understanding of the 


10 Increase Hispanic 
bodi 


representation on Драма policy-making 
e., planning, zoning, and hou: 


TABLE XI 
Top Ten Priority Needs/Connecticut 


jority 

1 Increase the representation of Hispanics in elected and 
appointed offices. 

A idum 

3 Promote the development of Hispanic leadership. 

2 3 Ў Е E 


5 Reduce Hispanic teenage pregnancy. 
6 Increase = number of Hispanic voters. 
lispani 


7 ае lunteerism among Hi 
8 Prot ое qu 
буш = and adults limited English 
e ficiency. 


9 Increase Hispanic representation on housing policy-making 
bodies! LS plan ng nd NOU TEE 


*10 


3 services to 
availability of training and support programs to 
icin the шуо! pn ‘women, youth, and unemployed 


"Tied for tenth place. 


Priority 
1 


2 

3 Increase the number of Hispanic voters. 

4 nn the ne health care in the Hispanic community 
for all age үре тот ou care to оу 

5 Increase mmunity’s understanding of the 


6 Increase the representation of Hispanics in elected and 


representation in administrative and 
ans de educational system; 
school 


е availability of training a B support programs to 
ci the entry of Hispanic women, youth, and unemployed 
sons into the workforce. 


9 Ren Hispanic teenage pregnanc; 
110 Increase Hispanic representation о ‚on housing policy making 
bodi 


*10 Promote capital formation and the preservation of financial 
resources within local communities. 


"Tied for tenth place. 


TABLE XIII 
Top Ten Priority Needs/New Jersey 


Priority 


“2 
v, 
A 
“5 
vs 


„а 
L^ 


TABLE XIV 
Top Ten Priority Needs/New York 


Priority 


1 


Increase the representation of Hispanics in elected and 
appointed offices. 

Increase the number of ир nic voters 

Increase Hispani in administrative and 
policy making poetica dL) eren be eda system; 
i.e., superintendents, school boards, etc. 


Increase Hispanic representation on housing policy-making 
bodies; i.e., pni one and housing boards. 

ality for low-income Hispani 
Provide technical pens nd piina v housing 
purchase and rent. 
Promote the development of us leadership. 
Reduce Hispanic unemployment 


2 

3 Increase г с for low-income ee 

4 Increase Hispanic гер and 
poli akin pos atone oll eye of e er tee: 
іе, superin ie nts, school boards, 

5 Promote e jelopment of 

6 Increase ® а ea ee of the 


7 Increase the representation of Hispanics in elected and 
appointed offices. 
сгеазе the availability of training and support programs to 
ate the entry of Hispanic women, youth, and unemployed 
sons into the м 


"8 Increase Hispanic representation on housing policy-making 
bodies; i.e., dra zoning, and fees boards. 

10 Improve the delivery of health ca 
for all age groups, from 


е Hispanic community 
ee 


"Tied for eighth place. 


TABLE XV 


Increase quality housing for low-income Hispanics 
Reduc 


ease Hispanic staff in health о 


the availability of training and support programs to 
faci ate the entry of Hispanic women, youth, and unemployed 
persons into the we 


“The low number of respondents from Rhode Island did not allow for 
determining the top ten priority needs. The top seven are presented. 


Needs by National 
Origin Group 


The survey responses did not allow 
for differentiation by national origin 


кенне! Пи (На report Tare 
common to most Latino: the 
Northeast. 


T APPENDIC 


ix I 
Survey Instrument 


Nota: usted prefiere responder a 


favor de Пошта af (202) 818-3000 ton cargo а тошто. 


The Needs of Hispanics in the Northeast 
he following 

as "of political education and empowerment, education, training, 
CON ‘Rousing, human services, and community and economic 


lease circle those five (5) in each section that you consider 
most Important In your Rispanio comunity 


important 


Process at tho national, state and local levels; 


b. Promote Hispanic awareness of the benefits of participating at 
ment 


C. Increase the representation of Hispanics in elected and 
appointed offices, 

4. Increase 
conduct political campaigne, 

e. Increase the responsiveness of public officials to meeting the 
heeds of Hispanics, 
Promote research and dissemination of information on Hispanic 
Voting patterns, elected officials, political organisations, 
Political empowerment modele; 

9. Increase the number of Hispanic voters, 

3. | Other ПО 


continues on next page) 


(c) ASPIRA of America, Inc., 


пъ 


(e 


important) 


Curb cutbacks in educational programs at the federal and local 
levels, 

Increase В 
of the educational system, 


Increase Hispanic tation in, adninistrative and policy 
making positions at all levela of the educational system, 
superintendents, school boards, ete. 


Promote parental involvement in their children's education, 
Increase the financial accessibility of education to Hispanic 
Students, 

ovide students with limited English proficiency with an 
Causation that promotes acadenie achlivatent? 
Promote — entry panics into non-traditional academic 
disciplines, technology aná emerging Fields 


Provide English literacy for adults and out-of-school youth of 
limited English proficiency, 

Promote | the, development and implementation of culturally 
sensitive and diverse measures of educational placement and 


Collect and disseminate reliable data to document the 


ote quality 


Seele, for youth and adults with limited English 
proficiency, 
Increase the visibility of and access to Hispanic achievers as 
role models, 

ronote teacher certification programs that include the 
inderstanding Se КЗ earning ‘theory and the cultures of 
the diverse students in their 


(continues on next page) 


ASPIRA of America, Inc., 1986 


Promote the maintenance 
speakers as a national asset, 


a. Reduce Hispanic teenage pregnancy, 
Promote the development and use of appropriate diagnostic and 
Placement instruments for Hispanics with special education needs, 
d. Provide financial aid and career guidance to Hispanic students 
wishing to pursue careers in the health professions, 
import: e. Improve the delivery of hea 
TOP RII age groups, fios pre-natal care to gerontology? 
f. Initiate research and generate reliable data 
Provide technical needs of Hispanics, 
and rent, 
3. Disseminate information 
Increase Hispanic representation housing policy making intervention (for AIDS, tuberculosis, cancer, e 
bodies, i.e., planning, zoning, and housing boards; 
h. Increase and improve the delivery of services in the area of 
seminate information the Hispanic community on housing mental health, 
development, Tenant's "rights and maintenance and restoration of 
Property; E 
3. Increase the awareness and sensitivity of health and lav 
enforcement 
Increase mix of residents from different income groups within Hispanics, 
neighborhoods, 
X. Improve 
accessible to Hispanics of all income groups, 
1 blish coalitions between gr. to advocate on behalf of 
Hispanic health issues, 
Increase anic community's awareness of and involve 
о-га housing plane of cde iege m. Establish bilingual hot-lines, 


Establish coalitions to advocate on behalf of Hispanic housing 


care in the Hispanic community 


disease prevention and early 
m 


Increase the number of 
practitioners, i.e, 


Spanish/engiish bilingual health 
doctora, nurses, et 


(continues on next page) 


ASPIRA of America, Inc., 1986 


(continues on next page) 


ASPIRA of America, Inc., 1986 


Increase the delivery of services in the areas of child abuse 
апа domestic violence, 
Increase affordable day care, 


delivery systens in food, shelter and 


among human services agencies delivering 


Promote the development of Hispanic leadership, 


Establish coalitions to 


advocate on behalf of Hispanic human 


ispanics! knowledge and awareness of available 


Increase hot-lines available to Hispanics, 


other 


(continues on next page) 


ASPIRA of America, Inc. 


NI. COMMUNITY AND 
Important) 
a. Promote capital formation and the preservation of financial 


within local communities, 


Hispanics with skille in advertisement, 


availability of training and support programs to 
entry of Hispanic women, youth and unemployed 
Persons into the workforce 


Increase the number of — Hispanica. Corporations and 
foundations, “particularly” at “the managerial апа polley making 
levels; 

f. Promote collaboration and joint ventures between Hispanic and 


ination of successful small business development 
в ent, 
i. Improve working conditions for Hi в, 


economic stability and growth of Hispanic community- 
ied organizations and social service agencies, 


Promote collaboration and mutual support among agencies 
representing the various Hispanic sub-groups, 
and disseminate information on successful community 


together representatives of Hispanic agenci 


— — —Bieentiniss on nat page] 


(с) ASPIRA of America, Inc., 1986 


selected the five most important needs in ea 
She’ questionnaire, and i pan 
Tros all the 


Once you have h 
major category, please review 
the rive overall priority nee 
combined. 


varzıunich Hispanic subgroups are represented in your community? 
Please circle all that apply, then underline the predominant 
group. 


a. Central American B. Cuban 
21 Dominican di Mexican-American 
©: Puerto Ricas fl South American 
TX. Please 
located, 
city: state 
a. community-based organization 
ED гюе: этаннан 
ent © dt orga 
3: locat government 
el state government 
f. educational institut. 
g. religious organization 
X health elinie/hospital 
A self employed 
y- j. professional corporation/partnership 
X] foundati 
iD ocn 
ie 
ity Е ez 
„Дунев perrovien 
for Director, Institute for Policy Research 


ASPIRA of America, inb. 
1112 16th Street, nw, fuite 2000 
Washington, DC. 20036 


E Please use tho back for any additional comments. 


THANK YOU 


Appendix II 


реа St 
р wth/North 
1980-1986 
States Population Population Ж Change 
1980 1986 1980-86 
Connecticut hite 2799000 — 2805617 
Black 217,000 — mais 7% 
Hispanic 124,000 132,132! 6.6% 
Maine White 1.110000 1467289 52% 
Black 3,000 314 — 35k 
Hispanic 5,000 5,007 n 
Massachusetts. White 5,363,000 ,443, 15 
lack 221000 255127 154% 
Hispanic мц М855 53% 
New Hampshire White 9104 9,896 7.5% 
lack 4368 92% 
Hispanic Ў 36 
New Jersey White 6,127,000 6,044,566 (1.3%) 
Black 925,000 988,235 6.8% 
Hispanic 492,000. 586,099. 19.1% 
New York White 3,961, 13,422,916 (3.9%) 
Black 2,402,000 2,691,480 12.1% 
Hispanic 1,659,000 1,8514 n 
Rhode Island White 897,000 155 
lack 28.000 mm 153% 
Hispanic 20,000 21,6827 8496 
Vermont. White. ‚000 533,010 43 
Black 1000 1. 155% 
Hispanic 3,000 34 1.2% 
Totals ite 31,674,000 (1.1%) 
Northeast Black 3,801,000 2 Но i 10.9% 
Hispanic 2,309,000 2,755,310 19.3% 


"The Connecticut Department of Labor 


would ee 12% increase over 1980. 


Massachusetts Commission on Hispanic Affaire estimated their Hi 
эз ts would open а STX erts oer 0807 

de 156, ths International Ine of 
‘This would 


sted in 1987 that the Hispanic population was 141,132. This 


ispanic population in 1985 at 


Rhode sland estimated that the Hispanic population was 38,000. 
190. 


Biographical Sketches of Conference Participants 


IVETTE ALFONSO of New Jersey is the first Hispanic 
отап elected to the Newark Board 9 Education E 


a bilingual d 
ENSURE ‚he, зеш them, nob as singular 
distinctions but rather, she states, 

mitment to el pueblo that was ingrained in me 
eS and hh of nian ASPE 


Director of 


BONILLA, PhD. has been 

Centro de Estudios P iquefios at 

the City University of New York since 1973. Dr Besta 
е CU! sin 


Massa 
Univer, A productive researcher an 
has been at relront of many community 
organizations, including the founding group of ASPIRA. 
p poit павета ‚hose parents 
fro in the drained 
the land in the 19705 ме Boni. armed her degr 
education at the University of Puert im 
moved to Washington, DC. 
working for a city-tund la minor PA 
She ы, curent the Development Anita a) the 


first 


MARIO CACE! rings 
ern LSU 
innovative Executive Director of the IberoAmerican 
Action League, has 


employment, and delinquency prevention. He has also 
developed a program of career support for Hispanic 


/OHEL CAMAYD-FREIXAS, Ph.D., is currently Direc- 
tr ofthe Office of Research and Development of the 
School System and the Hispanic Chairman 


of the Massachusetts legislature's Commission on 

Hispanic Affairs. Dr. Camayd also has worked as a 

profesor t the Massachusetts Institute « CH 

Fan tal 

UE ONE ТЕ 

оо! d public housing, and Hispanic 

RE 

DONA, along resident of New York City 

poss си urrently serving in the 

m Associate for the New 
978 s 


the Puerto Rican/Latino Education Roundtable and 
HACER Hispanic Women's Center and is President of 
the New York City Chapter of the National Conference 


rk City Chapt 

it Puerto Recaa Wormer Sha ha rose nem ares 

awards from women's organizations such as NOW, the 

National Council of Puerto Rican Women, and 
епо Rican Educators Associatio 


'RION has spent her profes: 
a EROR EE ES 
the time of the conference, she heade 

an aluation, a Hispar 

En er Boy cUm PRES 

Boston "She ser tal “the Importance of these 

'omplishments rests with the 

jan raised in poverty in 


shoulders fell the awesome responsibility of EE 
ship for an emerging Puerto Rican communi 

3, CORTIELLA, Esg. began На involvement 

wah the Boden Hispanic community as spokesperso 


ic School System. Through this 
involvement, Mr. Cortiella decided to enroll in law 


school. Presently, he is Special Counsel to the Mayor of 

Boston and Director of the Otfice of Affirmative Action, 

as well as being involve panic civi 

organizations. 

JOAQUIN CORTIELLA, M.D., grew up in Brooklyn, 
‘Although he has graduate degrees from 


Children's Hospital specializing 


HILDA CRESPO is ication for the 
ASPIRA Association's Ran де and coordinates 
DENE e Program. Pr 
was counseling at 

Маас County ДО Le Мезек She se 
served as a Kellogg Foundation Fellow in educational 
policy IB епі in Washington, 
MARILYNN CRUZ works as Administrative Assistant to 
Governor William A. O'Neill ana t She came to 
this position with a background in pr valuation, 
със anda decade af local political work 
ше PEA rta fuero Rican 
unity. She 
ре ERU rese ode board 
Ee a serious local. and sutelevel Hispanic 
commu; 'd organization: 


те 


{TINO was appointed by President Ronald 
е: as United States Atbeseador o UNICEF and has 
been recognized in Who's WI 


many nationally rei 
organizations. 


nowned community and political 


MARGARITA ECHEVARRIA, Esq., has been active in 
the community since her high school days as a volunteer 


serving as its first President, and helped establish a 
‘Scholarship Fund Committee for Hispanic law students. 
She currently is Associate Counsel in the Law Division of 
Mutual Benefit Life. 


OLGA M. е to the United States from. 
Guatemala in 1967 and in 1974 began working with the 
Hispanic community in Rhode Ian is currently 
the, Amant. Conecte of, Community JN 
Relations for pasta Dee rn 

e in the Hispanic Social Ser 
ome 


LCON TRAFFORD, Director of Housing 
ber ies Ei x La Goa de Peerto eni ele A 
comet ane a сс priority 
needs of Hispanics, particularly in the hous a. She 


HERIBERTO FLORES is one of the founders and the 
aro desi Diener New England Farm 
Worker's Council. As such, Flores directs an $8 million 
с 


y 
it to the Rhode Island State 
Board of Regents, he first Puerto Rican lo attain this 


'ATRICIA C. FOGARTY, Executive Director of the 
NYNEX Foundation the ie of the conference, has 


tegy har 

med LES hia жаш 
pol Relations in the NYNEX Public Relations. 
Department, In adätion te her NYNEX dues she 


serves тише or board member fr various 
social service and other nonprofit organization: 


JUAN FRANCISCO began his involvement with the 
Hispanic community of Rhode Island when he first 


le Island Board of 
Regent and be Hispanic Chamber of Commerce and i 
Chair of the Hispanic Political Action Committe 


Е 
H 


А GARCIA, born in the Dominican Republic, is a 
КИЕТ ра рам Да Alianza 
Hispana, Ihe largest Hispanic social service agency in 

lon. A graduate of the New School of Social 
и Сиси served as Special Assistant to the 
Crai setts on human service programs 

and Hepatol ies rom 197410 1978 She is currently 
ecutive Director of United South End Settlements, 
Me ала ке agency uth 
End/Lower Roxbury area of 


83 


MARIA GONZALEZ BORRERO, Esq., is t 
and former Executive Director ofthe Hipanie Health 


fe degree ant na Uae ae 

ee vun 
and education issues, particularly as the) 

REUS involved i ^ por 
at local, national, and international lev 


IELO IGLESIAS is the Executive Director of Casa 
AS ES MERE 


RAMON IRIZARRY, J.D., born in the Dominican 
epatis Mai attorney with обет а New Jersey and 
Puerto Rico. For many years active 
immigration law, housing. an re 
Баео An work var pot ES 
pican from the Northeast {or the 20th Anniver. 
Besen a, he is 
Working as the founder and President of the Interna, 


tional Committee for Latin American Action 
Washington, an international organization which ad- 
dresses Пори Gove пос LIBRI 


HERNAN INE, а rker whose 
parent igre К A е 19205, was 
born and raised in ef barrio, East Harlem. In 1968 he was 


k City Board of 
A post as 
of Schools forthe Harto, Connecticut, 
Pabi School em the first Puerto Rican to be named 
Superintendent of a major city school ана In the 

ed Stat 


WARDS, Ph.D., former Presi- 
Gen of Host any College in New York, is the 
dor RETENI Middlesex Sow College in 
Jersey. She was the first 


man о nk 
апу years of 


is a member of numerous 
[ па! organizations and serves on the 
rds of nee, community organiza- 


INNE MARRERO is a high school student from 
боуп, New York. A Puerto Rican born in New York 


y 1986. S 
тейлей before the US Hout of EIS ука 
Committee on Children, Youth, and Families. She 

strong concern for the situation of women in pem 
society and is also interested in politics and medicine. 


on 
B 


INIO A. MARTIN є Director of the 
on for Tinie, Evade, and Schau Sev 
the Inotitute for U rban and Minority Education, Teachers 
College, Columbia University. In this capacity he directs 
rograms that provide training and technical assistance 
1o federal, state, and city agencies across the Northeast, 
Puerto Rico, and the Virgin Islands. Dr. Martínez serves 
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‘on numerous boards of directors and advisory boards, 
including the New York Urban Coalition and The 
College Board. He has served as an educational 
consultant to universities, government agencies, and 
professional organizations. 


SARAH E. MELENDEZ, is the Associate Director 
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